DEPARTMENT of WORKFORCE SERVICES
Stimulus Internships — Fact Sheet for Site Development— April 2009

American Recovery and Reinvestment Act (ARRA) of 2009
Stimulus Internship Program for Young Adults

The Act states “the conferees are particularly interested in these funds being used to create summer
employment opportunities for youth.” As the economy declines, the impact on young adults is more
severe; for example, the unemployment rate for 18 to 24 year olds is nearly double that of the total
population.

How Utah’s Stimulus Internship program for young adult can help your business/organization:
e Extra help on your worksite, cost bourn by DWS
e Chance to observe the young adults” work habits and skills, may help you decide if you want the
intern to become a permanent employee
Get “back burner” projects done
Give staff the opportunity to get supervisory experience
Gives a young adults an opportunity to learn about your organization or industry
Gives business the opportunity to participate in delivering the economic stimulus — Be part of
the solution!
e Hiring successful participant may result in other benefits to your business:
0 Work Opportunity Tax Credit
o Fidelity bonding
o0 Apprenticeship
0 On-the-job training

Employers will:
e Sign an internship agreement
e May interview and select potential intern, or DWS will assign an intern interested in a career in
your industry/occupation to you
e Submit progress evaluation/time sheet according to your existing pay periods
e OQutline skills intern will learn
e Supervise the intern

DWS will:

e Handle the paperwork detail; e.g., screening and determining eligibility of participants,
completing internship agreement, conducting participant orientation to the program, etc.

e Provide a stipend to the intern, which is an amount equal to the take home pay of similar, entry-
level employees

e Cover Worker’s Compensation

e Provide funds to the participant to support their success as an intern; e.g., work boots if the job
requires them, transportation assistance until the participant gets the first stipend payment,
assistance with child care, appropriate work clothing or uniforms, etc.

Incidentally

e ARRA expands The Work Opportunity Tax Credit (WOTC) and enhances the credit for
Veterans and Disconnected Youth.
e You will find DWS contacts on the back.
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DWS Contacts

Cory Olson 801.776.7820
CORYDLSOM@utah.gow

Craig Stewart 435.734.4066
CRAIGSTE WART@utah.qov

Jenine Wood
801.755.7998
jeninew ood@utah.gov

BRIANMSMITH@Utah.qov

DSHELLE@utah.goy

Brian Smith 801.374.7842

Debra Shelley 801.885.3096

Roosdvelt

Ann Bamson
435.865.6573
abarnson@utah.gov
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¥Yemal—Russ King
435.781.4103
rking@utah.gov
Roosevelt—Marilyn
Larsen 435.722.6501
marilynlarsen@utah.gov
Price—Susan Etze)
435.636.2303
setzelmutah.gov
Moab—Katie Hanway
435.719.2602
khanway@utah.gov
Moab—Jerny Pruitt
435.719.2629
jpruitt@utah. gov
Emery County—Delena
Fish 435.381.6108
dfishimutah.qgov
Blanding—Leland
Begaye 435.678.1415
Ibegaye@utah.gov




